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CHOICES: Young People, the Military and
Alternatives That Can Make a Difference

CHOICES is computer software which educates young people about the realities of military
enlistment, and presents alternatives for skills training, community service and college finan-
cial aid. Now available free via the Internet!

CHOICES (version 1.02c¢) is an interactive multimedia program produced by the Project on
Youth and Non-Military Opportunities to help teenagers explore their options when they are
ready to leave high school.

Topics covered include:

* Facts you should know about military life before you enlist.

* Counseling resources: Organizations that can help people who change their minds after
enlisting.

*  Where to find out about non-military college financial aid.

* Careers in peacemaking and social change: How to develop skills while making a difference
in the world, including a list of organizations offering paid and volunteer opportunities.

* Images/sounds from past movements for social change which have had a lasting effect on
our society.

* The examples of past movements for social change (labor, anti-war, suffrage, civil rights and

ecology) are illustrated with music and historical photographs and include references for
further reading.

This program is ideal for high school career centers, classrooms, youth groups and libraries.
Community organizers seeking to counter the presence of military recruiters in schools are per-
mitted to duplicate and distribute it locally (postcard registration is required). The program is
being made available free via the Internet with assistance from the Institute for Global Commu-
nications (http://www.igc.org).

CHOICES was produced by the Project on Youth and Non-Military Opportunities, with sup-
port from the HKH Foundation, A.]. Muste Memorial Institute and Chace Fund.

To order the program on two 3-1/2” floppy disks, send $5 to: Project YANO, P.O. Box 230157,
Encinitas, CA 92023; phone (760) 634-3604.

TO DOWNLOAD CHOICES (2.9 MB) go to ftp://ftp.igc.apc.org/pub/Choices/chcslw3.exe

Minimum system requirements: Windows 3.x or higher; 486-25 MHz (40 MHz or faster recommended); 256-color
monitor; mouse; 8 MB RAM; 4.1 MB free hard disk space; Sound Blaster-compatible sound card needed for sound
effects & music (not required to run program).
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WARNING: Joining the Military
Is Hazardous To...

Military recruiters tour the country selling a dangerous product with glamorous ads, just like tobacco
companies or drug pushers. The ads promise opportunity and adventure — but don’t believe the hype.

...your education

The military isn’t a generous financial aid institution, and it
isn’t concerned with helping you pay for school. Two-
thirds of all recruits never get any college funding from the
military. Only 15% graduated with a four year degree.

What about going to school while you're in? Many Gls
report that military life leaves them too busy and
exhausted -- and doesn’t really make time for them to go to
class.

...your future

Joining the military is a dead end. After you've spent a few
years in the military, you're 2 to 5 times more likely to be
homeless than your friends who never joined. And, accord-
ing to the VA, you'll probably earn less too. The skills you
learn in the military will be geared to military jobs, not
civilian careers; when you come out, many employers will
tell you to go back to school and get some
real training. As former Secretary of Defense
Cheney declared, “The reason to have a mili-
tary is to be prepared to fight and win
wars...it’s not a jobs program.”

...people of color

During the Gulf War, over 50 percent of

front-line troops were people of color. Overall, over 30 per-
cent of enlisted personnel but only 12 percent of officers are
people of color, who are then disciplined and discharged
under other than honorable conditions at a much higher
rate than whites. When recent studies showed a slight dip
in young African-Americans’ (disproportionately high)
interest in the military, the Pentagon reacted with a new ad
campaign. They’re targeting Latino youth with special
Spanish-language ads. The recruiters’ lethal result: tracking
high achieving young people in communities of color into
a dead-end, deadly occupation.

...to women

Sexual harassment and assault are a daily reality for the
overwhelming majority of women in the armed forces. The
VA’s own figures show 90 percent of recent women veter-
ans reporting harassment - a third of whom were raped.

Despite the glossy brochures that advertise “opportunities
for women,” the military’s inherent sexism is evident from
sergeants shouting “girl!” at trainees who don’t “measure
up,” to the intimidation of women who speak out about
harassment and discrimination - not to mention military
men’s sexual abuse of civilian women in base communities.

...your civil rights

If you aren’t willing to give up your rights, the military
isn’t for you. Once you enlist, you become military prop-
erty: you lose your right to come and go freely, you're
ordered around 24 hours a day, and you can be punished
by your command without trial or jury. Free speech rights
are severely limited in the military. You can be punished for
being honest about being lesbian, gay or bisexual. Worst of
all even if you hate your job, you can’t quit.

...your health

The military can’t guarantee you'll be alive at the end of
your eight-year commitment: they can’t even promise you
won’t be desperately ill from “mystery illnesses” like those
of the Vietnam and Persian Gulf wars. Whether it’s atomic
testing in the 1950s, Agent Orange during the war against
Vietnam, or experimental vaccines and toxic weapons in
the Persian Gulf, the military shamelessly destroys the
health of its personnel -- and then does its best to down-
play and ignore their suffering.

...the environment

The U.S. military is the single largest and worst polluter in
the world, from toxins at bases to nuclear-tipped missiles
to the destruction of ecosystems from South Vietnam to the
Persian Gulf. And in today’s military, the tanks and weap-
ons are coated with depleted uranium from toxic nuclear
waste!

...our lives

The “adventure” in the commercials is code for war, the
“discipline” code for violence. The military trains recruits
to employ deadly force, yet recruiters rarely discuss the
dehumanizing process of basic training, the psychological
costs of killing, or the horrors of war.

The ads lie because the product is lethal — not just to you, but to all of us.
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Joining the Military is Hazardous to Your Education

The Montgomery Gl Bill — Plenty of Promises, Little Education Money

We’ve all seen the advertisements, “Join the Army and earn up to $40,000 for college.” The ads seem to
say that if you join the military college is all but paid for. But only 35% of recruits receive any educa-
tion benefits from the military. Most that do get money receive far less than $40,000.

The Montgomery GI Bill was not cre-
ated to send you, or anyone else, to
school. It was designed to recruit sol-
diers. It may be all the same to you, as
long as you end up with money for col-
lege. But why the program was created
affects its design and how well it is
funded. The Montgomery GI Bill
advertises a large amount of money
but it has lots of strings attached. The
maximum benefit of $40,000 quickly
dwindles to $14,375 or $6588 for an
alarming number of recruits. Many
don’t find that out until after they’ve
joined! By then it’s much too late...

How Much Will You Really Get?

Military advertising would have you
believe that if you join, $40,000 for your
college education is as good as in the
bank. But before you plan to spend that
$40,000 let’s take a look at another sce-
nario, one you're more likely to see. To
get $40,000 you must qualify for the
Army or Navy College Fund, some-
thing only a small percentage of enlist-
ees are able to do. Otherwise the
maximum you can get is $15,575. That
$15,575 includes, believe it or not,
$1200 of your own money! So, now
we’re down to $14,375.

To receive any of that $14,375 you must
be among the eighty percent of veter-
ans to receive an honorable discharge.
Even after all this, you still may not see
all of your benefit. Because of the
monthly benefit payment structure,
you have to attend school for four
years to get all $14,375. Only 15% of
those who pay in have graduated with
four year degrees! If you are among the
majority who attend a two year school,
you'll receive a maximum of $7788.
Subtracting your $1200, you'll have
only netted $6588 from the military!

As bad as this sounds, for most recruits
who have paid into the Montgomery
GI Bill it’s even worse. Only 35% of all
program participants have received

any benefits at all! Two-thirds of Mont-
gomery GI Bill participants are paying
non-refundable deposits of $1200 with-
out receiving a dime in return!

Read the Fine Print

Advertisements that offer money for
college if you join the military are
advertising two programs, the Mont-
gomery GI Bill and the Army or Navy
College Fund. Almost all enlistees join
the Montgomery GI Bill on entering
the military. Far fewer enlistees qualify
for the higher benefit Army/Navy Col-
lege Fund and they must also partici-
pate in the Montgomery GI Bill.

In order to receive any education bene-
fit there are several conditions that
must be met. First, you must contribute
$100 per month for the first twelve
months of your tour. Those payments
must be made for
all twelve months
and can’t be can-
celed once they're
begun. There is
no refund of that
$1200, ever. Addi-
tionally, you must
receive an honor-
able discharge,
something that 20% of all veterans
don’t get.

The maximum benefit you can qualify
for under the Montgomery GI Bill is
$15,575. To earn a larger benefit, like
the $40,000 the military is so fond of
advertising, you must qualify for the
Army/Navy College Fund. To do this
you must score in the top half of the
military entry tests and be willing to
enter a designated job specialty. These
designated Military Occupational Spe-
cialties are the most unpopular in the
military. The military has a hard time
filling them because they have no skills
that are transferable to the civilian job
market.

More Obstacles

Even after you’ve been honorably dis-
charged, you're still a long way from
getting that money. Even though
you've earned your tuition benefit you
probably won't get it all. The military
has still more requirements for you to
fulfill before you get all of your money.
Of course, you must be attending an
accredited school. The military’s pay-
ment plan is based on a four year col-
lege schedule: they’ll pay you equal
portions of your money over 36
months (the equivalent of four aca-
demic years of nine months each). This
schedule is not flexible! If you, like 56%
of veterans using the Montgomery GI
Bill, attend a two year school or voca-
tional school you can not receive larger
payments over a shorter period of
time. That means a two year college
graduate will receive only half of the
money they have earned!

Even though you earned that
money, the Montgomery GI Bill
doesn’t let you decide how to use it
in the way that’s best for you. But
your argument will fall on deaf ears.
The military advertises large
amounts of education money but
the program is designed so the
money is hard to get and harder to use.
The inflexibility of the Montgomery GI
Bill shows that the military wants to
use it to recruit you, not to send you to
college.

It Isn’t Enough

Even if you qualify for and receive the
full $40,000, it isn’t worth as much as
you might think. While World War II
GI Bill participants were able to attend
90% of all schools (public, private, two-
year and four-year) with their tuition
grant, $40,000 will cover just over one
year at some private schools today.

Even state universities cost an average
of about $9,000 per year. Your benefits
probably won’t increase while you're



You Can Stay Free of the Military
and Still Find...

You don’t have to go to boot camp, give up your civil rights, and train to fight wars
8 P8 Py 8 8
in order to have a future.

You want to go to college. Or you want job training. Perhaps you want to travel. You have a sin-
cere desire to serve your community and your country, to make the world a better place. Mili-
tary recruiters are trying to take advantage of those desires to convince you to enlist. In fact,
you're far more likely to move ahead in your life by seeking out civilian opportunities — and
you won't have to join a violent institution to get there.

MONEY FOR COLLEGE

Military recruiters will promise “money for college,” but it’s neither free nor automatic: only 35
percent of those who sign up receive any college money. Why? Read about it in our pamphlet
Joining the Military is Hazardous to Your Education.

Luckily, alternative ways to finance college exist. We help you sort out the (often
confusing) financial aid process to find the money you need. Read about it in
Financing College Without Joining the Military.

You can call for copies or read about it online at www.objector.org/before-you-
enlist.html.

JOB SKILLS TRAINING

Military training, even in electronics or computers, is largely for highly specialized military
uses: on average, veterans earn less than non-veterans, and a special federal job training pro-
gram for veterans has over 50,000 on the waiting list.

For real job training options, investigate your local community college: affordable two-year
programs can result in immediate, well paid employment in a diverse range of fields, such as
computer repair, graphic design, or medical technology. Explore internships with local employ-
ers, from newspapers to battered womens’ shelters to medical technology; apprenticeships with
trade unions; and school-to-work agencies like Ready-to-Work and the Private Industry Coun-
cil, who can match your interests to appropriate private employers — and pay you while you're
learning skills to last a lifetime.

We link to many job and internship search sites from www.objector.org. Let the journey to a
non-military job begin!
TRAVEL, ADVENTURE AND DISCIPLINE

If you want to meet people far from home, you can do it without first being trained to dehu-
manize them. In addition to the Peace Corps, there are many organizations where the work is
hard and the challenges many — from Citizen Action to the Red Cross to Peace Brigades Inter-
national. Local groups that you're impressed by often have national and international contacts.

Check out our links to service learning sites at www.objector.org.
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How We Know About Recruiting

If you’re looking for adventure, you can find it — without having to kill anyone.

How do we find out our information about the military?

The figures we use are from the Department of Defense, Veterans Affairs or from established
newspapers, such as the Army Times, and sometimes from academic studies. We also find out
about recruiter’s broken promises from people who are already in the military and call us on
the GI Rights Hotline. We will get 10,000 calls from people in the military who want to get out
this year.

Who are we to criticize the military?

We believe that if the military is going to call itself all-volunteer, everyone who joins should be
a true volunteer. Tricking people with false promises is not right. We wouldn’t buy a car with-
out reading about it in Consumer Reports. We try to be the Consumer Reports for people think-
ing about joining the military. It’s important to understand what you are signing up for because
the military is a job you can not quit.

We also believe that recruiters work hard to gloss over the biggest mission of the military: to
fight in wars. No one should join the military without deciding that he or she is willing to fight
in a war -- and risk killing and dying without questioning why:.

Are we telling people not to join the military?

We are not sales people for any ideology or point of view. Unlike recruiters, we do not have a
quota to fill. We believe that people who are considering joining the military are empowered by
having as much information as possible before making a decision. You should know about the
reality of military life and hear the moral arguments against participating in war before making
a decision.

We also believe that the military is wrong in using half-truths, high-pressure sales tactics and
often outright lies to enlist young people.

Who are we?

The Central Committee for Conscientious Objectors supports and promotes individual and col-
lective resistance to war and preparations for war. We co-founded the GI Rights Hotline and
work with local groups across the country to present alternatives to enlisting in the military.

C Central Committee for Conscientious Objectors
<® (800) 665-7682 1515 Cherry St., Philadelphia, PA 19102
www.objector.org 630 20th St. #302, Oakland, CA 94612



If You Change Your Mind...

Last year, nearly 200,000 young people enlisted in the US military through the Delayed
Enlistment Program (DEP). Not all of them wanted to go!

GETTING OUT OF THE DELAYED ENLISTMENT PROGRAM

What is the DEP?

Most people who enlist are signed up into the Delayed
Enlistment Program (DEP) for up to a year before they
report for active duty training. Sign now, pay later. It’s a
popular way to sell cars, stereos and ... military enlist-
ment. The DEP is particularly attractive to high school
seniors who are unsure about what to do after gradua-
tion. A lot can happen in a year (especially for teenagers!),
and many young people change their minds about what
they want to do with their lives.

How does someone get out of the DEP?

While DEP recruits have incurred a legal obligation to
the military, getting out of the DEP is simple: write a let-
ter requesting separation that fully explains why the
recruit is unable or unwilling to serve. If there is more
than one reason, explain them all.

What kinds of reasons are acceptable?

While the military defines specific separation catego-
ries, as long as the recruit states clearly that he or she is no
longer interested in serving in the military almost any
reason is acceptable. Despite occasional threats of invol-
untary activation from recruiters, the military currently
releases all DEP recruits who request a separation.

The military’s list of discharge categories includes: con-
scientious objection (a belief that it is wrong to take part
in war); pursuit of higher education or vocational train-

ing; civilian job opportunity; errone-
ous enlistment or recruiting error;
failure to graduate high school; fam-
ily issues (marriage, children, hard-
ship or dependency); homosexual conduct; medical or
psychological disqualifications; personal problems; failure
to report for active duty; and, a catch-all “other.”

Where is the separation request sent?

The recruiter does not have the authority to grant sep-
arations and will try to re-sell the military to the recruit.
Therefore, the letter requesting separation should be
addressed to “Commander” at the recruiting station
where the recruit signed up. You can look up the address
of the recruiting station in the phone book (under US
Government) or look on the enlistment agreement. Keep
a copy of the letter.

What happens after the letter is sent?

The military will review the letter and process the
request. The recruit might be asked to appear at the
recruiting station for a brief interview but this is usually
not necessary. (If the military does not respond, or turns
down the initial request, contact the GI Rights Hotline.)
When the request has been processed, the military issues
a void enlistment or uncharacterized separation that will
not affect the recruit’s record or career.

This fact sheet is published by the Central Committee for Conscientious Objectors
630 20th Street Suite 302, Oakland, CA 94612; 1515 Cherry Street, Philadelphia, PA 19102
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Sample Letter for Release
from DEP

[recruit’s address]

[date]

Commanding Officer [no actual name is required, the title is enough]

[address of recruiting station where recruit enlisted]

Dear Commander,

I am currently a member of the Navy DEP scheduled to enter active duty on (date). I am request-
ing complete separation from the DEP and the Navy. I enlisted in the DEP (date) at the West Portal
Navy Recruiting Station in San Francisco, where I was recruited by (name of recruiter). My request
for separation is based on the following factor(s):

Since my entrance in DEP, my mother’s arthritic condition has worsened considerably. I am the
oldest child in my family with two siblings aged 7 and 12. My mother now has great difficulty doing
simple household chores and her doctor has informed her that her condition is likely to deteriorate
further. She now feels that she must have my help at home to take care of my brothers.

In addition, in the past 5 months I have had a complete change of career plans. I had planned on
becoming a technician at the time of joining the Navy, but now I have decided to become a graphic
artist. [ was hired by Schmidt Advertising on January 19, 1990. They plan to provide me with further
training on the job. With this job I will still be able to live at my family home.

Therefore, I request separation from the DEP and the Navy, and I hereby request prompt process-
ing of this separation request. In the event that this separation request has not been fully processed on
the date I am scheduled to report for active duty, I request an extension in my delay status until my
separation request has been finally decided.

Sincerely,

[recruit’s name and
social security number]
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